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Company: Benchmark company 
 
This Benchmark Report has been created specifically for Benchmark company (hereafter “the 
Company”). It contains a comprehensive analysis of the company’s performance against the Scorecard, 
accompanied by detailed comparisons to selected peers (together with the Company, the “Benchmark 
Sample” as defined hereunder), as well as more high-level group (sub-sector) and country trends. It also 
points out key areas for improvement on gender equality metrics.  
 
Content: 

1. Evaluation Overview: Scorecard performance and Benchmark Sample comparisons 
2. Evaluation Analysis 

2.1 Category A: Gender Balance in the Leadership and Workforce 
2.2 Category B: Equal Compensation and Work Life Balance 
2.3 Category C: Policies Promoting Gender Equality 
2.4 Category D: Commitments to Transparency and Accountability 

3. Equileap and Partner Indices 
4. Concluding recommendations 
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Scope of the analysis 
This report analyses Equileap’s 2022 dataset, for which research was carried out throughout the calendar 
year and was closed on 19 December 2022. The 2022 dataset was used for the 2023 Global Report & 
Ranking. 
 
The following selection of companies are used for comparison purposes. 
 
Global: 3,787 companies in the 2022 dataset (ranked and analysed in 2023 Global Report) 
Country: 108 companies listed in France 
Group: 40 companies in the Household & Personal Products group 
Selected Peers:  

1. Entity 1 (“Peer company 1”)  
2. Entity 2 (“Peer company 2”) 
3. Entity 3 (“Peer company 3”) 
4. Entity 4 (“Peer company 4”) 
5. Entity 5 (“Peer company 5”) 

 
Research methodology 
Equileap researches and ranks ~4,000 publicly-listed companies around the world annually using a unique 
and comprehensive Gender Equality ScorecardTM (the “Scorecard”). This covers 19 criteria, including 
gender balance across four company levels, the gender pay gap, and policies relating to parental leave 
and sexual harassment. 
 
Research is conducted by our expert analysts, who evaluate each company based on sustainability reports, 
annual reports, company policies, and official websites. We reach out to each company once per year, 
giving them the chance to validate the data we have collected and to provide relevant additional (public) 
information. 
 
Disclaimer: All information in this report is meant for internal reference only, by the company that commissioned the 
report. Nothing in this report, nor any of the findings, relating to the company itself, its peers, or group, sector, country, 
and global averages, may be communicated on or shared outside of the commissioning company, and may not be 
used as promotional material in any respect (e.g. social media posts). Please see the Disclaimer at the end of the 
report for more details. 
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About Equileap 
Equileap is the leading provider of data and insights on gender equality in the corporate sector. Our high-
quality data underpins three key areas of impact: 
 

1. We enable investors to enhance responsible investing with a gender lens, analysing the social 
aspect of ESG policies and practices.  

2. We directly engage with companies to explain their gender equality performance and indicate 
areas for improvement.  

3. We contribute to public discussion and encourage corporate accountability through our 
publications, which analyse global trends in workplace gender equality. 
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1. Evaluation Overview 
 
This section presents an overview of the Company’s gender equality performance. The charts below cover 
the Company’s performance with comparisons to the Benchmark Sample, group, and country averages. 
Page 4 displays the evaluations of the Company and benchmark sample against the 19 criteria of the 
Scorecard, analysed in depth in the subsequent report sections. Page 5 provides three Top 10 rankings, 
listing the best-scoring companies per group, sector, and country. 
 
 
 
Company score  Average Performance 

XX%  XX% XX% XX% 
Benchmark company  Benchmark sample Household & 

Personal Products 
France 

 
 
 
Gender Equality Scores for Benchmark Sample (%) 

 
 
Year-on-Year Progression 
Scores and rankings of benchmark sample from 2020-2022 
 

Company 
2020 Dataset 2021 Dataset 2022 Dataset 

Score 
(%) 

Global 
Rank 

Score 
(%) 

Global 
Rank 

Score 
(%) 

Global 
Rank 

Benchmark company XX XXX XX XXX XX XXX 
Peer company 1 XX XXX XX XXX XX XXX 
Peer company 2 XX XXX XX XXX XX XXX 
Peer company 3 XX XXX XX XXX XX XXX 
Peer company 4 XX XXX XX XXX XX XXX 
Peer company 5 XX XXX XX XXX XX XXX 

XX

XX

XX

XX

XX

XX

L'Oreal

LVMH

Estee Lauder

Shiseido

Procter & Gamble

Unilever

Benchmark company

Peer company 1

Peer company 2

Peer company 3

Peer company 4

Peer company 5
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Top 10 in Household & Personal Products (Group) 
 
Global 
Rank Company Country of Exchange Gender Equality 

Score (%) 
11 Company 1 France XX 
23 Company 2 United States of America XX 
69 Company 3 United Kingdom XX 
104 Company 4 Australia XX 
110 Company 5 Sweden XX 
229 Company 6 United Kingdom XX 
315 Company 7 United States of America XX 
384 Company 8 United States of America XX 
390 Company 9 United States of America XX 
417 Company 10 Germany XX 

 
Top 10 in Consumer Staples (Sector) 
 
Global 
Rank Company Country of Exchange Gender Equality 

Score (%) 
2 Company 1 United Kingdom XX 
11 Company 2 France XX 
23 Company 3 United States of America XX 
39 Company 4 France XX 
42 Company 5 United Kingdom XX 
69 Company 6 United Kingdom XX 
74 Company 7 Australia XX 
76 Company 8 United States of America XX 
92 Company 9 United States of America XX 
104 Company 10 Australia XX 

 
Top 10 in France 
 
Global 
Rank Company Group Gender Equality 

Score (%) 
11 Company 1 Household & Personal Products XX 
12 Company 2 Consumer Services XX 
30 Company 3 Capital Goods XX 
34 Company 4 Pharmaceuticals, Biotechnology & Life Sciences XX 
35 Company 5 Telecommunication Services XX 
39 Company 6 Food, Beverage & Tobacco XX 
46 Company 7 Media & Entertainment XX 
53 Company 8 Media & Entertainment XX 
62 Company 9 Capital Goods XX 
77 Company 10 Software & Services XX 
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Women in Key Management Positions 
Percentage of women in Chair of the Board, CEO, and CFO roles. 
 

 
Chair of the Board 
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Products 
France Global 
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Household & Personal 

Products 
France Global 
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Household & Personal 
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France Global 
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Female Representation at All Levels (%) 
Company performance relative to the country, group, and global averages. 
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Insights on the Gender Pay Gap 
 
The gender pay gap is the difference between the average salaries of all women and all men in a 
company. The data is “unadjusted”. This is different to equal pay/pay equity data, which indicates whether 
men and women are being paid the same for doing the same work, or work of equal value. This data is 
“adjusted” because it is weighted for factors such as an employee’s age, education, tenure, and job title.  
 
Equileap’s scorecard covers five sub-metrics, giving credit for transparency (accepting multiple 
methodologies), strategies to close the gender pay gap, and performance (closing the pay gap, using gold 
standard methodology). 

 
HOUSEHOLD & PERSONAL PRODUCTS COMPARISONS 
 

of companies (10 out of 40) in Household & Personal Products have published 
gender-disaggregated pay information (gender pay gap as a mean or 

median, equal pay or pay equity figures, adjusted or unadjusted data). 
 
 
 
 

of companies (2 out of 40) in Household & Personal Products have published 
gender disaggregated pay information in all pay bands of the company (the 

entire company must be divided into at least three hierarchical bands, and everyone 
from top executives to workfloor employees must be included). 
 
 
 

 
Of the companies in the group that publish (10) an overall pay gap (not including those that publish 
in bands): 
 
70% (7 out of 10) 40% (4 out of 10) 
published a mean figure published a median figure 

  

EQUILEAP GOLD STANDARD FOR REPORTING: 
 
Mean, unadjusted gender pay data, covering the entire workforce 
(as an overall figure and/or in pay bands) 
 
While there are many ways of reporting gender pay data, we have chosen to give priority to the 
mean, unadjusted pay gap. Adjusted pay gap calculations are useful to spot individual instances of 
pay discrimination, while unadjusted raw data focuses on structural pay inequalities caused by 
uneven distributions of each gender across seniority levels. We favour the mean since this includes 
the extreme highs and lows in pay, something that is often gendered, while the median obscures this 
data. Strategies to close the mean unadjusted pay gap address core gender equality issues such as 
hiring, promotion, remuneration and retention, showing dedication to long term solutions. 
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DISCLAIMER 

 
The information contained in this report has been prepared by Equileap B.V. (“Equileap”.) No part of this report may be shared, published, 
or reproduced in any manner without the prior written permission of Equileap. Any commercial use of this material or any part of it will 
require a licence. Those wishing to commercialise the use should contact Equileap at info@equileap.com. 
 
This report is intended for general information purposes only and is not intended as promotional material in any respect. The report does 
not constitute, or form part of, any offer to sell or issue, or invitation to purchase or subscribe for, any financial instrument. Nor shall the 
information contained in this report or any part of it, or the fact of its existence or distribution, form the basis of, or be relied on in connection 
with, any contract or investment decision, nor does it constitute a recommendation regarding financial instruments. 
The report should not be treated as giving accounting, legal, regulatory, tax, research or investment advice or recommendations, and 
should not be relied upon as a representation of any matter that a potential investor should consider when evaluating an investment.  
 
The information contained in this report does not consider the objectives, financial situation or needs of any person, and independent 
personal advice should be obtained. Recipients of this report should inform themselves about and observe any applicable legal 
requirements in their jurisdiction. The distribution of this report may be restricted by law in certain jurisdictions. Accordingly, recipients 
represent that they can receive this report without contravention of any applicable legal or regulatory restrictions in the jurisdiction in which 
they reside or conduct business. 
 
Any views expressed in this report represent the views of Equileap only. The information and opinions contained in this report are provided 
as of this date and are subject to change without notice and as such may change materially. The statements, findings, interpretations, 
opinions and conclusions expressed in this report are developed in accordance with Equileap’s professional standards and the information 
used has been obtained from sources which we believe to be reliable but none of Equileap nor any of its agents, representatives, advisers, 
affiliates, directors, officers or employees (“Representatives”) accept any responsibility for or make any representation, warranty, 
guarantee or undertaking (either express or implied) as to the truth, accuracy, reliability, correctness or completeness of the information 
and opinions contained in this report or any other information made available in connection with this report. Neither Equileap nor any of its 
Representatives undertake any obligation to provide the recipients of this report with additional information or to update the information 
contained therein or to correct any inaccuracies which may become apparent. 
 
TO THE MAXIMUM EXTENT PERMITTED BY LAW ANY RESPONSIBILITY OR LIABILITY FOR THIS REPORT OR ANY RELATED MATERIAL IS 
EXPRESSLY DISCLAIMED. NEITHER EQUILEAP NOR ITS REPRESENTATIVES ACCEPT OR ASSUME ANY LIABILITY, RESPONSIBILITY OR DUTY 
OF CARE FOR ANY CONSEQUENCES OF 
ANY PERSON ACTING, OR REFRAINING TO ACT, IN RELIANCE ON THE INFORMATION CONTAINED IN THIS REPORT OR ANY DECISION BASED 
ON IT. 
 
Any disputes, claims or proceedings in connection with or arising in relation to this report will be governed by and construed in accordance 
with Dutch law and submitted to the exclusive jurisdiction of the courts in The Netherlands.
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